l*l Employment and Emploi et

Sociat Devslopment Canada  Développement social Canada PROTECTED WHEH COMPLETED -B
Labour P OFFICIAL USE ONLY
JRQUr Frogram o
Federal Contractors Program Agreement N°:
s.24(1)
Agreement to Implement Employment Equity
...... All sections must be complete
[¥]New Agreement ¢ plated)
[ Revised Agreement
ORGANIZATION
Legal Nama of Orgarazation Parent company is located outside Canads
SigmaPoint Technologies Inc.
K [ves No
Dperating Namae {f dferant rom Legal Name of Organization) Buslness Number

Total number of empioyees n Canada 312 ‘
{Permaaent Full-Time andfor Part-Time}

Organizaticn's North American industry Classification Systers (NAICS) Code Numbar

To find your grganization’s four-digit NAICS code please visit: [:_] Federally Regulated
http:thwww. statcan. ge.calsubjecls-sujets/standard-rormeinaics-scian/ 2007 Aistdiste-eng hm
-
3342410 Provincially Regulsted
HEAD OFFICE

Addrass (buitding membar, siea, suite, ate.} City Frovinge Posiat Code
2880 Marleau Avenue Cornwall O KEH 685

Telephone Number

613-937-4462

EMPLOYMENTY EQUITY CONTACT

Name (print} Title
Faula Fontaine, CHRL Director of Human Resources
Talephone Number E-mail Address Preferrad Language of Correspondence
613-361-627¢ pfontainel@sigmapoint.com English [} Franch

CERTIFICATION

The above-named organization:

* having a combined workforce of 100 or more permanent full-ime and permanent parl-time employeas in Canada, ANO

* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,008,000 or more {including applicable taxes)
hereby certifies its commitment to implement or maintain employment eguity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Conteactors Program requirements, For more information on how o implement employment equity
please refer to: hilp:ify de.ge.caleng/labourfagual index.shimi @

important note: Han audit of the Agreement to Implement Employment Equily uncovers misrepresentation on the part of the organization,
the procurement instrurnent(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The sigratory must be the Chiaf Executive Officer OR an asuthorized person in an executive pesition with legal authority to sign a
contract on behalf of the organization,

Name (print} Titig

Dan Bergeron President & CEO

Talephone dumber E-mail Address Praferred Language of Carrespendence
6139374462 danpisigmapoint.com {7} English {77 #rench
Signat A/ Bate (YYYY-MM-DD)

T SOl7 ~/C - 03

Privacy Netice:

The informalion you provide on this form is cellected under the authority of section 42 of the Employment Eguity Act to determine your eligibiiity for the Federal
Contractors Program {FCP),

Complotion of this form is mandalory. Relusat 1o provide personal information will result in the organization's rama being placed on the FCP Limited Etigibilty
10 Bid List, toss of the right to bid on federat governmant gouds or services conteacts of any value and may alst result in the termination of the confract,

The information you pravide may be used andior disclosed for policy analysis, research andfor evalustion purposes, However, these additional uses andfor
disclosures of your personal information will never resellin an administralive decision being made aboul you.

Your personal information is administered in sccordanca with the Privacy Act ang other applizable laws. You have the right 1o the protection of, and acoess lo,
your personal information, which is described in Personal Information Bank ESDC PPU 721, Instructions for ebtaning s informalion are outlingd in the
govermment publication antitled Info Source, which is availabla at the following website address: bledhvwee, infoseuce.geca. Info Source may also ba
accessed online at any Service Canada Centre,

RETURN INSTRUCTIONS

IMPORTANT

+ The signed Agri 1t to Imph t Employment Equity form must be sent to the Labour Program by
e-mait at: ee-eme@hrsdc-rhdcc.ge.ca.

il
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sosetad Ganads
Workgplace Equity Information Management System - SigmaPoint Technologies Inc.
Workforce Analysis - Summary Report
Date: 2018-06-01
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 5 1 20.0 % 274 % 1 0
02 : Middle and Other Managers 20 9 45.0 % 389 % 8 1
03 : Professionals 20 4 20.0 % 195 % 4 0
04 : Semi-Professionals and Technicians 21 3 14.3 % 121 % 3 0
05 : Supervisors 5] 6 100.0% 62.9% 4 2
06 : Supervisors: Crafts and Trades 5 2 40.0 % 16.8 % 1 1
07 : Administrative and Senior Clerical Personnel 14 10 714 % 87.1 % 12 4
‘ : e

08 : Skilled Sales and Service Personnel 3 2 66.7 % 287 % 1 1
10 : Clerical Personnel 12 9 75.0 % 72.4 % 9 0
12 : Semi-Skilled Manual Workers 167 102 61.1% 207 % 35 67
Total 273 148 54.2 % 28.0 % 78 70

Total may not equal sum of components due to rounding.

Page 1 of 6 - e
2018.07-23 9 Canada
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads

Workgplace Equity Information Management System - SigmaPoint Technologies Inc.

Workforce Analysis - Summary Report

Date: 2018-06-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 5 0 0.0% 29 % 1] 0
02 : Middle and Other Managers 20 0 0.0% 22% 0 0
03 : Professionals 20 0 0.0% 0.9% [ 4]
04 : Semi-Professionals and Technicians 21 0 0.0% 1.8 % 1] 0
05 : Supervisors 6 0 0.0% 4.9% 0 0
06 : Supervisors: Crafts and Trades 5 0 0.0 % 0.5 % ¢ 0
07 : Administrative and Senior Clerical Personnel 14 0 0.0% 4.1 % 1 &\\\\\\\\%
08 : Skilled Sales and Service Personnel 3 0 0.0% 1.0% o] [s]
10 : Clerical Personnel 12 0 0.0% 47 % 1 &\\\\\\\\%
12 : Semi-Skilled Manual Workers 167 6 36% 44 % 7 &\\\\\\\\%
Total 273 [ 22% 3.7 % 9 &\\\\\\\\%
Total may not equal sum of components due to rounding.

Page 2 of 6

2018-07-23

(Canada



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workgplace Equity Information Management System - SigmaPoint Technologies Inc.

Workforce Analysis - Summary Report
Date: 2018-06-01

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 5 0 00% 101% 1 &\\\\\\\\%
02 : Middle and Other Managers 20 1 50%  150% 3 &\\\\\\\\%

03 : Professionals 20 9 45.0 % 31.8%

04 : Semi-Professionals and Technicians 21 3 14.3% 314 % 7 &\\\\\\\\%
05 : Supervisors 6 0 0.0% 1.9% 0 0
06 : Supervisors: Crafts and Trades 5 0 00%  238% 1 &\\\\\\\\%
07 : Administrative and Senior Clerical Personnel 14 0 0.0% 1.6 % 1] 0
08 : Skilled Sales and Service Personnel 3 2 66.7 % 208 % 1 1
10 : Clerical Personnel 12 0 0.0% 1.7 % 1] 0
12 : Semi-Skilled Manual Workers 167 14 84 % 1.6 % 3 11
Total 273 29 10.6 % 79% 22 7

Total may not equal sum of components due to rounding.

Page 3 of 6 ; in
2018.07-23 9 Canada
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sosetad Ganads
Workgplace Equity Information Management System - SigmaPoint Technologies Inc.
Workforce Analysis - Summary Report
Date: 2018-06-01
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 25 2 80% 43 % 1 1
03 : Professionals 20 0 0.0 % 3.8 % 1 }
< s
04 : Semi-Professionals and Technicians 21 1 4.8 % 4.6 % 1 4]
05 : Supervisors 5 0 0.0 % 13.9 % 1 1
P ‘ ‘ =
06 : Supervisors: Crafts and Trades 5 0 0.0% 78% 0 0
07 : Administrative and Senior Clerical Personnel 14 0 0.0 % 3.4 % 0 2]
08 : Skilled Sales and Service Personnel 3 0 0.0% 35% 1] 0
10 : Clerical Personnel 12 1 83% 7.0% 1 [s]
12 : Semi-Bkilled Manual Workers 167 10 6.0 % 4.8 % 8 2

Total 273 14 51% 4.9 % 13 1

Total may not equal sum of components due to rounding.

Page 4 of 6 - ied
2018.07-23 9 Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workgplace Equity Information Management System - SigmaPoint Technologies Inc.

Workforce Analysis - Summary Report
Date: 2018-06-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middie and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEQG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

Page 5 of 6 ' i
2018.07-23 9 Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workgplace Equity Information Management System - SigmaPoint Technologies Inc.

Workforce Analysis - Summary Report
Date: 2018-06-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOQG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National

Page 6 of 6 - e
2018.07-23 9 Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
SigmaPoint Technologies Inc.

2018-06-01 |

Data from Eirst/Previous Worklorce Analysis
1

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Data from Subseguent/Current Workforce Analysis
2008 | 6 ] @t @@

All Employees

o]
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Page 1 of 38

004858



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
SigmaPoint Technologies Inc. _

2018-06-01

Data from Eirst/Previous Worklorce Analysis
6 1

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

Table 6: Aboriginal Peoples

Al Employees
[ Representation | _Availabiity*_|
...

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 5 0
02  |Middle & Other Managers 20 0
03 |Professionals 20 0
04 {Semi-Professionals & Technicians 21 0
05 |Supervisors 6 0
06  |Supervisors: Crafts & Trades 3 0
07 |Administrative & Senior Clerical Personnel 14 0
08 |Skilled Sales & Service Personnel 3 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 12 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilied Manual Workers 167 6
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 273 6

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
SigmaPoint Technologies Inc.

2018-06-01 |

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
--

All Employees

All Employees

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
SigmaPoint Technologies Inc. _

2018-06-01

Data from Eirst/Previous Worklorce Analysis
6 1

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %

Employment Equity Occupational Group (EEOG)

01/02 Managers 25 2
03 {Professionals 20 0
04 {Semi-Professionals & Technicians 21 1
05 |Supervisors ) 0
06 |Supervisors: Crafts & Trades 5 0
07 |Administrative & Senior Clerical Personnel 14 0
08 |Skilled Sales & Service Personnel 3 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 12 1
11 |Intermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 167
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0

Total 273

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
SigmaPoint Technologies Inc.
43252

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

All Al Al

Monien

Employees
i Terminated

| % | ¢

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Total

Do oD DT DD

==

@I D D D O O DD o D ooh gD
SIS D D O & O D o D D DD O
Sl & © o @ o D D5 O D s O oo O

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

@l S o S g b 28 e o o B o s
DI DD D DD D DD DD DD
Dl © & & S 5 o & 5 O o o o

===

Page 5 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
SigmaPoint Technologies Inc.
43252

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
SigmaPoint Technologies Inc.
43252

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Lable 3: Persons with Disabilities ‘Table 7: Persons with Disabilities Table 11; Persons with Disabilities

Fall-time / National | Part-time / Natinnal Full-time / National | Part-time / National Full-time/ National | Part-time / National
All . Al All AH

Employees

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O

O IG BD BN 0 gD 0D S BN Gh i e i
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
SigmaPoint Technologies Inc.
43252

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 3: Goals
SigmaPoint Technologies Inc.
43252

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

Wﬁﬁi&ﬁ

- ) Turnover (Replacement ot
*i’»m&mﬂ Eoplovees) gw@m; o L Projected
M Mr 3 y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Yeary Nears
2018-6-1 Annnally : 3 HitB-6-1 4 ? 248 2021
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 5 -100.400% 0.0%, i‘ 0 1 0400 27 4“ it 2(?,0“ i 201’!"
02 Middle & Other Managers 26) -100.0% (? G.0% 0 0 9 {10% U -i 0 38.9% i 45.0% 45 0%
03 [Professionals 20 -100.0% O 0.0% i 4 4 0% 0 & @ 19.5% { 1] 20.0% 20.0%
04 FSemi-Professionals & Tech 21 -H004P% g B4 {1 0 3 X129 0 g 4] 12.1% {t i} 14.3% 14.3%
05 6] ~100.0% { 0.0% 0 i 5 {10% &} -2 3] 62.9% 2 2 HI0.0% 10.0%
06 SP-100.0% 0 0.0% O 1] 2 0.0% 0 =1 4] 16.8% 1 1 40.0% 40085
07 [Administrative & Sr Clerical 14]  ~100.0% 0 0.0% 0 0 10 0.01% 0 2 4] 87.1% ~2 <2 71.4% TLA%
08 [Skilled Sales & Service 3 -100,0% i 0.0% 0 0 2 {1.0% 0 -1 0 28.7% 1 I 66.7% 66,7%
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 12y ~10040% 4 0.401% 0 U g [iREN 0 O @ T2A% {t & 75.0% TR0
11 Hntermediate Sales & Service o 0.0% 0 0.0% 0 1] (4] 1.0% 0 { 0 GL0% 0 4] HDIVA! HDIV/O!
12 |Semi-Skilled Manual p7) -100.0% G‘{)‘,’ @ {) & 102 {1.0% 3 -67 & 20.7% 67 67 61.1% 611%
13 [Other Sales & Service 4] 049 i 4] 0 [IREN 1] g ] G.0% it 1] ZDIVAY sDIVaAY
14 1Other Manual Workers ] 0.0% 0 ] 4] {1.0% ¢ { 3] 0.0% 0 4] DIV #DIVIG!
Total 2731 -100.0% 0 1] 148 .05 0 -72 i 2800 73 72 54.2% 54,29

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

Table 2: Women

Comments
60

01 [Senior Managers 0 0.0 0

02 Middle & Other Managers 0 0.0 0

03 [Professionals - 00 0

04 FSemi-Professionals & Tech 0 0.0 0

05 {Supervisors 0 0.0 0

06 : Crafis & Trades v 0.0 0

07 [ Administrative & Sr Clerical 0 . 0 .
08 [Skilled Sales & Service a 0.0 0

09 [Skilted Crafts & Trades b 0.0 0

10 [Clerical Personned 0 0.0 0

11 Hntermediate Sales & Service 0 0.0 0

12 [Semi-Skilled Manual b 0.0 0 .

13 [Other Sales & Service 0 0.0 0 09 004866
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Federal Contractors Program Achievement Report

SigmaPoint Technologies Inc.

43252
14 EOihcr Manual Workers 0] |
Total

004867
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Federal Contractors Program Achievement Report

Part 3: Goals
SigmaPoint Technologies Inc.
43252

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
W U Hire izm I
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
2018-6-1 ey | 0 ‘M"z 201861 e} ﬁm 2018 202
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 3 -100.0% 0.40% 0 0 1] 0.0%% p ‘)“ (‘s () (?,f)“ b DJ’)"
02 Middle & Other Managers 26) -100.0% (VP G.0% 0 0 [E {10% U (VP 2.2% 4 & 6.0% 0.0%
03 [Professionals 28] -100.0% O 0.0% i 4 & 0% 0 O 9% { 1] 6.0% 0.0%
04 [Semi-Professionals & Tech 21 10040 O A { 4] i LIREN [¢] 6 8% {t i 4% By
05 6] ~100.0% { 0.0% 0 i (4] {10% 8} { 4.9% ¢ 4] 0.0% 0.0%
06 SP-100.0% 0 (0.0% 0 1] 1] 0.0% 0 0 3.5% { i} (0.0% (0.0%
07 [ Administrative & Sr Clerical 14 -10049% i 0.0% 2.0% 4, 1% -1 -1 0.0% 0.4%
08 [Skilled Sales & Service 31 -100.0% i 4.0% 3 {10% ( 19% 63 [ 4.0% 4.0%
09 [Skilled Crafts & Trades 0 0.0% Q 0.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 12y ~10040% i A1 : 2405 4. 7% 1 -1 0.4% .09
11 Hntermediate Sales & Service 4 34.0% 0 0.0% 0 1] 4] {10% ¢} i GL0% 0 (4] HDIVA! ADIVAY
12 [Semi-Skilled Manual 67 -100.0% 0.0% 3 8 [ 0% 0 H 4.4% -1 -1 3.6% 3.53%%
13 [Other Sales & Service 0 049 i 4] 0 [IREN ¢} g G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers i} 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 2731 -100.0% 0 1] 6 .08 0 4 3.7% -4 -4 2.2% 2.2%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):‘ - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

01 |Senior Managers o 0.0 o o=
02 |Middle & Other Managers o 0.0 0 ...
03 |Professionals . - ...
04 FSemi-Professionals & Tech 0 0.0
05 {Supervisors 0 0.0
06 : Crafis & Trades v
07 [Administrative & S Clerical 0
08 [Skilled Sales & Service a 0.0
b
0
i

09 [Skilted Crafts & Trades

10 [Clerical Personned

11 |intermediate Sales & Service .
12 [Semi-Skilled Manual b 44 2 .
13 [Other Sales & Service 0 0.0 0 09 004868
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Part 3: Goals
SigmaPoint Technologies Inc.
43252
Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
i : it X 3 ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Tabie 5: Persons with Disabilities
Lirst/Previous Short-ferm Goals

Persons with Disabilities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
2018-6-1 ey | 0 ‘M"z 201861 e} ﬁm 2018 202
Nears Ym& Noars

“-“ % '““-

0102 Managers 28 100405 2.0% i‘) 0 2 LR 4 3% 1 I ,ﬂ% J’)"
03 [Professionals 200 -100.0% (P 0.0% 0 0 4] 1.0% U i 3.8% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 21} -H0.0% O 0.0% i 0 1 0% 0 63 4.6% { i 4.8% 4.58%
05 Supervisors 6] -10040%% 0 BRI 0 4] 4] 0.41% 0 1 394 -1 - 0.0% ALY
06 [Supery Crafts & Trades 51 -100.0% i 0.0% 0 i [ 0% { i 7 ‘s‘"’ O 0 0.0% 6.0%
07 [ Administrative & Sr Clerical 14)  ~100.0% 0 0.0% 0 1] 1] 008 0 0 & i} (0.0% 0.0%%
08 ISkilfed Sales & Service 3 -100.0% 0 0.0% 0 0 1] 00% 0 0 [ 0 0.0% 0.0%
09 [Skilled Crafts & Trades ] 3.0% i 4.0% 0 ] @ {10% [ {¥ {0 [ #IMVA! #HHVAQ!
10 [Clerical Personnel 12) -100.0% ( 4] 1] t 0.0% 0 0 {4 i} R.30% 8.3%
11 Hatermediate Sales & Service @ 04005 g 0.40% { U i LREAH 0 O (64%% {r ] #DIVA #DIVAR
12 [Semi-Skilled Manual 167) -100.0% O 0.0% 0 1] 10 1.0% ¢} <2 4.8% 2 2 6.0% 6.0%
13 [Other Sales & Service G 0.0% i 6.0% i & 1 .0% 0 i (X2 & ] #DIVAO! #DIvAa
14 1Other Manual Workers 0 0495 [ A i O ] 0.0 0 0 €.0% it i 2DIVAY

Total 2731 -100.0% 0.0% {1.0% y 4.9% 1 1 31%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,

Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

‘Fabie 6; Persons with Disabilities

Persons with iiieﬁ
Comments
—-“-

33} Pending market wvailability, educalion and requirerments Tor the business and the disability does not pose a hasard 1o the individual o the busimess

01702 Munagers
03 [Professionals
04 [Semi-Professionals & Tech

-

s not pose a hazard to the

03 | Supervisors

06 [Supervisors: Crafts & Trades
07 [ Administrative & Sr Clerieal
08 [Skilled Sales & Service

09 [Skilted Crafts & Trades

10 [Clerical Personne!

i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service | |

Toral e 004870

Page 13 of 38
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Part 3: Goals
SigmaPoint Technologies Inc.
43252
Data for First/Previous Goals
A B C D I E ¥ G i bl T O T D T T U Y e T v
From Flow
: From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
2018-6-1 ey | 0 ‘M"z 201861 e} ﬁm 2018 202
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 3 -100.0% 0.40% 0 0 4] 0.0 1 UL 1y E( 3% ml »E (?,0“ g DJ’J‘”
02 [Middle & Other Managers 200 -160.0% (? 8.0% 0 & 1 {10% U 2 0 15.0% F5.0% -2 -2 5.0% 5.0%
03 [Professionals 20 -100.0% & 0.0% i 0 9 0% 0 -3 @ 3L8% 3 3 43.0% 43.0%
04 [ Semi-Professionals & Tech 21 -H000%% g & 2 3 0475 0 4 1 314% 31.4% -4 -3 14.3% 17.4%
03 6 -100.0% i 0.0% 0 i (4] {10% 4 {4 0 1.9% ¢ 4] 0.0% G.0%
06 SP-100.0% 4] (0.0% 0 1] 1] 0.0% 0 i 0 23.8%) 23.8% -1 B (.0% 0.0%
07 [Administrative & Sr Clerical 14 -100.0% ¢ 0.0% 0 0 & 0.0% 0 O 0 1.6% 4 ] B.0% 0.0%
08 [Skilled Sales & Service 3 -100.0% i 0.0% 0 ] 2 {10% 0 -1 1] 20.8% i 1 6. 7% 66, 7%
09 1Skilted Crafis & Trades @ 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personnel 120 -108.00% 0 0412 0 4] o 0005 0 0 4] 1.7% 0 0 0.0% 0.0%
11 Hintermediate Sales & Service o 0.0% g 8.0% 0 0 ] 1.0% 0 i 0 (L.0% 0 3} HDIVA! HDIV/O!
12 [Semi-Skilled Manual 7] -100.0% G‘{)‘,’ @ {) & 14 {1.0% 0 -11 & L6% 11 it B.4% 8.4%%
13 1Other Sales & Service 0 0.40%% 0 4] 1] 0.4% ¢} g 4] (1.0% i 1] DIV #DIVi
14 1Other Manual Workers 0 0.0% 0 ] 4] {1.0% ¢ i i 0.0% 0 3] DIV HDIVI

Total 273 -1000% 0 1] 29 .05 0 -7 i 7.9% 7 7 10.6% 10.6%
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +
2y x 100,

Terminated part-time employees from Flow Data Anabysis) -+ ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

' Members of Visible Minorities |
Comments

01 [Senior Managers 0 101 ] 161 11 Pending market svailability, education and requirements for the business
02 Middle & Other Managers 0 150 2 1301 Pending market availability, education and requirements for the business
03 [Professionals - 00 0

04 FSemi-Professionals & Tech 1 il4 2

03 Supervisors i 00 0

06 : Crafis & Trades v a8 1

07 [Administrative & S Clerical 0 0.0 0

08 [Skilled Sales & Service a 0.0 0

09 [Skilted Crafts & Trades 0 0.0 0

10 [Clerical Personned 0 0.0 0

11 Hntermediate Sales & Service 0 0.0 0

12 [Semi-Skilled Manual b 0.0 0 |

13 [Other Sales & Service 0 0.0 0 09

004872
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Part 3: Goals
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43252

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table Y: Women

Subseguent/Current Shoriterm Goals

Turnover {Hepdacement of

Terminatud Eophieey

mmz vnon| W Fresent Gup
Yeary
vey (}w Over ‘fm
2018-6-1 Annually - - 201861 ! 2648 2021
Yeary Ym& Noars

“-“ % '““-

01 [Senior Managers G 100400 0.4 0 0 4] 0.0 ll ()“ g 0 ."Dl\’ {5
02 [Middle & Other Managers B -100.0% ‘3 0.0% 0 1] 3} 0% () (} () (0.0% ¢ 3} HDIV, "0% HDIV/O!
03 [Professionals B -100.0% 0 0.0% 4] 1] & 0.0% 0 0 0 (0% O {1 H#DIVAR #DIVA
04 [ Semi-Professionals & Tech 0 100404 0 18149 0 4] 1] 0.4 0 g 4] (10% { 1] DIV
03 O -H0.0% i 0.0% 0 i &} 0% 4 {1 0 0% O 1} #DIVio!
06 B -100.0% 4] (0.0% 0 4 & L% 0 i 0 0.0% [ i} #DIvia
07 [Administrative & Sr Clerical af -100.0% 0 B8.0% 0 0 1] 00% 0 O i) (1.6% 0 ] #DIVID
08 Skilled Sales & Service 8 -100.0% 0 0.0% 0 ] & {1.0% 4 i 0 0.0% G & #MVIO!
09 1Skilted Crafis & Trades 0 0.0% { i & & 0.0% 0 ¢ o 6% G & #DIVA #DIVA
10 [Clerical Personnel gl -1004% O 0.4% 0 0 0 0.40% 0 4] 1.0% 4 f DIV HDIVA
11 Hintermediate Sales & Service o 0.0% g 0.0% 0 0 ] 1.0% 0 i 0 (L.0% 0 3} HDIVA! #DIV/0!
12 {Semi-Skilled Manus} B -100.0% 0 0.0% ] 4] 1] 0.0% 0 0 0 Q0% O i #DIVAR #DIV/A
13 1Other Sales & Service 0 0.40%% g 0% 0 4] 4] 0.0 0 g 4] G.0% i 1] EDEVAY #DIVi
14 1Other Manual Workers 0 0.0% i 0.0% 0 ] 4] 0% 0 i 1] 0.0% 0 3] DIV HDIVI
Total 0] -100.0% i (1.0% O i L {L0% 0 i 0 0.0% 4 0 #DEVA #DIvial
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
. Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

04

o7

09
Y
i1

iz

i3

Workforce Analysisy+

Senior Managers
Middle & Other Managers

Semi-Professionals & Tech
Supervisors

Supervisors: Crafis & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skitled Crafts & Trades
Clerical Personne!
Intermediate S
Semi-Skilled Manual
Otlier Sales & Service

Other Manual Workers

2% 100,

Sules & Service |

Table 10: Women

Page 17 of
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Part 3: Goals

SigmaPoint Technologies Inc.

43252

Data for Subsequent/Current Goals

A B C D E ¥ G i 4 K i M N O P 3] R b T U
From Flow
: From From Data . From . From From (K- M
H. it N < sale: X - o e - Mo w{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

3¥m{§ﬁm

o . izm I

Terminated Emphivessy Projecied

Gap

mmz vnon| W Fresent Gup
Yeary
vey (}w Over ‘fm
2018-6-1 Annually - - 201861 ! 2648 2021
Yeary Ym& Noars

“-“ % '““-

Projected
Prosent
&Wmmixﬁ
-
e

01 [Senior Managers G 100400 0.4 0 0 4] 0.0 ll ()“ g DIV HDIVA
02 [Middle & Other Managers B -100.0% ‘3 6.0% 0 i 3} 0% () (} () (0.0% ¢ HDIVA DIV/G!
03 [Professionals B -100.0% 0 0.0% 4] 1] & 0.0% 0 0 0 (0% O {1 H#DIVAR #DIVA
04 [ Semi-Professionals & Tech 0] -10040%% 0 BRI 2 4] 4] 0.4 0 g 4] (10% { 1] DIV
03 O -H0.0% i 0.0% 0 i &} 0% 4 {1 0 0% O 1} #DIVio!
06 B -100.0% 4] (0% g 4 & L% 0 i 4] 0.0% [ i} #DIvia
07 [Administrative & Sr Clerical af -100.0% 0 B8.0% 0 0 1] 00% 0 O i) (1.6% 0 ] #DIVID
08 Skilled Sales & Service 8 -100.0% 0 0.0% 0 ] & {1.0% 0 i 0 0.0% G & #MVIO!
09 1Skilted Crafis & Trades 0 0.0% { i & & 0.0% 0 ¢ o 6% G & #DIVA #DIVA
10 [Clerical Personnel gl -1004% O B 0 0 0 0.40% 0 0 4] 1.0% it f DIV HDIVA
11 Hintermediate Sales & Service o 0.0% g 0.0% 0 0 ] 1.0% 0 i 0 (L.0% 0 3} HDIVA! #DIV/0!
12 {Semi-Skilled Manus} B -100.0% 0 0.0% ] 4] 1] 0.0% 0 0 0 Q0% O i #DIVAR #DIV/A
13 1Other Sales & Service 0 0.40%% g 0% 0 4] 4] 0.0 ¢} g 4] (1.0% i 1] DIV #DIVi
14 1Other Manual Workers 0 0.0% i 0.0% 0 ] 4] 0% 0 i 1] 0.0% 0 3] DIV HDIVI
Total 0] -100.0% i (1.0% O i L {L0% 0 i 0 0.0% 4 0 #DEVA #DIvial
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
. Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

Workforce Analysisy+

Sendor Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trade:

Skilled Sales & Service
Skilted Crafts & Trades
Clerical Personne!

Semi-Skilled Manual
Other Sales & Service

Other Manual Workers

Administrative & $r Clerical |

Intermediate Sales & Service |

2% 100,

Table 12: Aboriginal Peoples

Comments

004876
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43252

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
2018-6-1 ey | 0 ‘M"z 201861 e} ﬁm 2018 202
Nears Ym& Noars

“-“ % '““-

0102 Managers 4y 040 B.0% 0 0 i 04005 4} %% ('? () "[)[‘V tEH _‘»[)1\,’ (i
03 [Professionals 6] ~100.0% ‘3 0.0% 0 1] 4] 0% () (} 0 G.0% & 4] HDIV/! HDIV/O!
04 [Semi-Professionals & Tech G -100.0% 6 6.0% i 0 1] 0% 0 63 4] X339 { 0 #DIVO! #DIVAN
05 FSupervisors 0] ~10049 O 12129 { 4] i [IREN 4] 6 i G {t 4] VA
06 Supery Crafis & Trades Of  -100.0% {1 0.0% 0 i [ {10% 4] it 3] 0.0% 63 [ #MV!
07 [ Administrative & Sr Clerical 0 ~100.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% [ i} #DIVI!
08 [Skilted Sales & Service 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 H#DIVA! #DIVIO!
09 [Skilled Crafts & Trades ] 3.0% {1 4.0% 0 ] & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
10 HWlerical Personnel 0 -100.0% ( 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
11 Hatermediate Sales & Service @ 0.4 g 0.40% { U i LREAH 0 O £ (64%% {r ] #DIVa
12 [Semi-Skilled Manual 6] ~100.0% 0 0.0% 0 1] (4] 1.0% 0 i 0 GL0% & ] #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 i & (X2 & 1 #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i AN 2DIVAY

Total 0] -100.0% 0.0% {1.0% } 0.0% 0 4] DIV #DIVIO!

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Comments
Z %

0102 Managers

03 [Professionals

04 [Semi-Professionals & Tech
03 | Supervisors

06 FSupervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne! _
i1 Hntermediate Sales & Service |
12 [Semi-Skilled Manual '
13 [Other Sales & Serviee L. | 00 4 08

14 {Other Manual Workers | - : . _ _ _ _ _ _ _ _ __ _ @ @ @
Total 004878
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43252

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
2018-6-1 ey | 0 ‘M"z 201861 e} ﬁm 2018 202
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers ap 10000 0.0%, i‘ 0 0 0400 ll %% ('? () °[)[‘v {1 _‘»[)1\,’ (i
02 Middle & Other Managers 6 -100.0% ‘3 G.0% 0 { & {10% () (V) 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & £ .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0] ~10049 O 12129 { 4 o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 3] 0.0% ¢ 4 2V
09 [Skilled Crafts & Trades 0 0.0% 0 4] 1] 1] 0.0% 0 0 4] IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% it o #VAY #DIVA
11 Hntermediate Sales & Service 4 34.0% 0 6.0% 0 1] 4] {10% ¢} i 0 GL0% 0 (4] HDIVA! #DIVi!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% i & 1 0% 0 i & (X2 { 1 #DIVIOY #DIVAN
13 [Other Sales & Service 4] 049 O 121229 {1 4] 0 [IREN 1] g ] G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers ] 0.0% i 0.0% 0 i 4] {1.0% ¢ { 3] 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"}
Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +
Workforce Analysis}+ 2y x 100,

-1y x 100,

Terminated part-time employees from Flow Data Anabysis) -+ ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

‘Fable 16: Members of Visible Minorities

Members of hsx‘izlf Minorities
crm ﬁaﬂ@ Comments

01 [ Senjor Managers
Middle & Other Managers
Professionals

Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades |
Administrative & $r Clerical |
Skilled Sales & Service
Skilted Crafts & Trades
Clerical Personne!

i1 Hatermediate Sales & Service |
12 [Semi-Skilled Manual
Other Sales & Service
j4 HOther Manual Workers

004879
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Part 4: Results - Women

SigmaPoint Technologies Inc.
43252
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

SigmaPoint Technologies Inc.

43252

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[] Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[] Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[1 Adjusted survey results to reflect hires, promotions and terminations.

[] Updated the workforce analysis to reflect new hires, promotions and terminations; any changes

employees made to their self-identification questionnaires; and any revisions made to the availability

estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

L

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[71 Ensured that any new gaps identified are addressed accordingly.

[] Maintained appropriate records in all required areas.

Other measures:

[] Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

Consulted employee/union representatives on communication and implementation of employment
equity.

O Ooood o
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

O gooo O

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impact of economic and industrial conditions on the organization.

[ ] Any reorganization or other corporate structural changes.

[]  Acquisitions, mergers or transfers of employees.

[7] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[7] Strikes (include dates, the number of employces affected and the occupational groups of those

employees).
[1 Other.
Additional Details

Please provide any additional information (optional):
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2880 Marleau Ave., Cornwall, ON K6H 7E9

Self-ldentification Questionnaire

instructions:

SigmaPoint Technologies Inc. believes that all employees should be treated fairly. We promote employment equity in
the workplace to ensure that women, Aboriginal peoples, persons with disabilities and visible minorities are fully
represented at all levels of our organization. Our employment equity program ensures that our hiring and promotion
practices are based on qualifications and ability.

As part of our employment equity program, we are collecting information about our workforce through this questionnaire.
Identifying as a member of a designated group (women, Aboriginal peoples, persons with disabilities and visible
minorities) in Sections B to E will help create an accurate picture of our workforce. We assure you that our workplace is a
safe environment in which to self-identify.  You can ask for the accommodations needed in order to fulfif your work-
related duties to the best of your ability. Please note:

1). The self-identification process is voluntary
2). The self-id questionnaire is available in aliernate format, if required.

Please complete in full this form and return the questionnaire in the any of the boxes provided. This form will be
kept in the strictness of confidence and as part of your private personnel file.

The responses that you provide on this form will be retained for statistical purposes only; your confidentiality is protected!

We encourage you o review, update and correct information about yourself at any time. Your information will not be used
for unauthorized purposes!

A. Name:

Position:

Employee Number:

B. Gender: {please circle one) Female Male
After reading the descriptions in each of the next three sections, answer “YES” if any of the following apply to
you. Please note that you may self-identify in more than one group!

C. ABORINGINAL PEOPLES
According to the Employment Equity Act, an Aboriginal person is a person who is Indian, Inuit or Metis.

Are you Aboriginal? Yes No
{Please circle one)

Page 1
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2880 Marleau Ave., Cornwall, ON K6H 7E9

D. VISIBLE MINORITIES

According to the Employment Equity Act, members of a visible minority are people in Canada (other than Aboriginal
peoples) who are non-white in colour or non-Caucasian in race, regardless of their place of birth or citizenship.

Examples of visible minorities include, but are not limited to:

» Black

« Non-white Latin American (including Indigenous people from Central and South America)

» East Asian (e.g., Chinese, Japanese, Korean)

* South Asian/East Indian (e.g., Indian, Pakistani, Bangladeshi, or East Indian from Guyana, Trinidad or East
Africa)

s Southeast Asian (e.g., Burmese, Cambodian, Filipino, Laotian, Thai, Vieinamese)

« No-white West Asian, North African or Arab (e.g., Iranian, Lebanese, Egyptian, Libyan)

People of mixed origin (e.g., with one parent in one of the visible minority groups listed above)
Are you a member of a visible minority? (Please circle one)

Yes No

E. PERSONS WITH DISABILITIES

According to the Employment Equity Act, persons with disabilities are persons who have a long-term or recurring physical,
mental, sensory, psychiatric or learning impairment and who considers themselves {o be at a disadvantage in employment
by reason of that impairment, or who believes that an employer or potential employer is likely to consider them to be ata

disadvantage in employment because of that impairment. This includes people whose functional limitations due to their
impairment have been accommodated in their current jobs or workplaces (e.q., y the use of technical aids, changes to

equipment or other working arrangements).

Examples of disabilities include, but are not limited to:

« Coordination or dexterity impairment (e.g., difficulty using hands or arms, such as grasping objects or using a

keyboard)

Mobility impairment (e.qg., difficulty moving from one office to another, walking long distances or using stairs)

Blindness or visual impairment (e.g., unable to see or difficulty seeing, glaucoma; however, do not include
yourself if you can see well with glasses or contact lenses)

Speech impairment {(unable to speak or difficulty speaking and being understood)

Deafness (unable to hear or difficulty hearing)

Other disabilities (e.g., learning, developmental and other types of disabilities)

Are you a person with a disability? Yes No
(Please circle one)

Page 2
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2880 Marleau Ave., Cornwall, ON K6H 7E9

F. ADDITIONAL DATA FOR ACCOMMODATION PURPOSES

Please specify how we can accommodate you to help you participate fully in the workplace. Note that if we implement
these accommodation measures; they will not have a negative impact on your training, promotion and retention in our
organization.

G. VOLUNTARY EMPLOYEE PARTICIATION

1) Please indicate if you wish to have your employment equity self-identification information used for particular
employment equity initiatives. (Please circle one) Yes No
2) As part of our ongoing employment equity work, from time to fime we ask designated group members to
participate in various activities (e.g., committees, focus groups) to provide feedback on new programs. if you
agree to be contacted directly by the Director of Human Resources for this kind of activity, please check
“YES” below.
Yes No

H. EMPLOYEE COMMENTS

If you have any comments/feedback on our employment equity program, we would like to hear from you. Rest assured,
all comments will be kept confidential. Please contact Paula Fontaine at pfontaine@sigmapoint.com.

. EMPLOYEE SIGNATURE

Signature: Date:

Thank you for your participation!

Page 3
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From: Paula Fontaine <pfontaine@sigmapoint.com>

Sent: July 24, 2018 1:34 PM

To: Sharan, Neena [NC] <neena.sharan@labour-travail.gc.ca>
Subject: Achievement Report

Please find attached our Achievement Report. At the time, we employed 273 employees and
we received 100% compliance. I'm also attaching the sample survey questions used. This
document has now become part of our orientation and on boarding process so that we keep
our records up to date with 100% compliance.

I’'m sure we'll be speaking in the future...! Thanks again for all your help....you’ve been very
patient with me! ©

Please note, | am away for the remainder of this week on holidays, returning next Monday.

Paula Fontaine, CHRL
Director of Human Resources
SigmaPoint Technologies Inc.

Head Office:

2880 Marleau Avenue

Cornwall, ON K6H 6B5

Main Line: 613-037-4482

Fax Line: 613-837-0950

Direct Line: 613-361-6279

Cell : 813-363-6769

Slrplicity, Velodily, Value-Add

Please note that SigmaPoint will be closed for our summer shutdown from Monday July 23rd
to Friday July 27th
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: SigmaPoint Technologies Inc.
Primary Location: Cornwall, Ontario
Number of Employees: 273 (All are located in Ontario).

Organization Overview:

NAICS : 3344 (Semiconductor and Other Electronic Component Manufacturing)

SigmaPoint Technologies Inc. is an Electronic Manufacturing Services (EMS) provider. It
provides end-to-end assembly services for highly complex electronic products within Computer,
Telecommunications, Medical, Defense, industrial, Alternative Energy and Transportation
markets.

Key Dates ~ First Year Assessment

Initiated: 2018/05/11
Received: 2018/07/24
WFA: 2018/06/01

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sentto: | 273 | 100
Number of questionnaires returned: 273 | 100
Number of completed questionnaires returned: 273 | 100

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The gquestionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

X X

X X

XU

X
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Observations:

The employer advised that they had made the survey compulsory and thus was able to have
100% participation from their employees in completing and submitting the Self-id surveys.

The template of the Self-Id questionnaire used to collect data was missing 2 statements:
1). the questionnaire is available in alternate formats
2). answering the Self-1d questionnaire is voluntary.

Spoke to the employer concerning the missing statements from the survey and they added
these two statements and provided a copy of the updated survey. Advised the employer that
moving forward they need to use the new questionnaire and also to inform all the existing
employees about these changes.

WORKFORCE ANALYSIS & GOAL SETTING

X The workforce analysis was done using WEIMS.

] The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

X The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

X The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

X The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations:

o All short and long term goals are set as per the market availability. Goals were set for
each and every gap respectively.

e All goals are set in percentage format only.

» Employer advised that they will try and meet the goal set pending market availability,
education and requirements of the business.

g £
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SUMMARY OF GOALS

Women
Workforce Analysis Results Goals
Short- | Long-
: . term | term Representation | LMA
Employment Equity Occupational Group | Present 3
(EEOQG) Gap (1to3  years
years) or
more)
# Description # Hor% #Hor% % %
07 Administrative & Senior Clerical Not Not
Personnel -2 req req 71.4 87.1

Observations:

L J

The Workforce Analysis — Summary report dated June 1%, 2018, shows that only one gap
exist in Women, in EEOG 07. The organization does not require to set any goals since
the present representation is 71.4%, which is over 50%. This is in keeping with the
program decision to not encourage organizations to seek representation levels of
beyond 50% for women in order to discourage occupational segregation and ensure
that those occupational groups are welcoming of all genders.

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long-
. . term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap | {1to3 | years
years) or
more)
# Description # #or% #Hor% % %
07 Administrative & Senior Clerical 1 41 41 0.0 41
Personnel
10 | Clerical Personnel -1 4.7 4.7 0.0 4.7
12 | Semi-Skilled Manual Workers -1 4.4 4.4 3.6 4.4

Observations:

Employment and
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L

For the three gaps identified as Aboriginal persons, the organization has set appropriate
goals that are equal to the respective labour market availability for each EEOG.

Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
. . term | term Representation | LMA

Employment Equity Occupational Group | Present (3

(EEOG) Gap (1to3  vyears
years) or
more)

# Description # #Hor% #Hor% % %
01 | Senior Managers -1 10.1 10.1 0.0 10.1
02 | Middle and Other Managers -2 15.0 15.0 5.0 15.0
04 | Semi-Professionals and Technicians -4 314 | 314 143 314
06 | Supervisors: Crafts and Trades -1 23.8 23.8 0.0 23.8

Observations:

*

For all the gaps identified as Visible Minorities persons, the organization has set
appropriate goals that are equal to the respective labour market availability for each

EEOG.

Person with Disabilities

Workforce Analysis Results Goals
Short- | Long-
] . term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap {1to3 | years
years) or
more)
# Description # #or% #or% % %
03 | Professionals -1 3.8 3.8 0.0 3.8
05 | Supervisors -1 14.0 14.0 0.0 13.9

Employment and !
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Observations:

e Forthe two gaps identified as Persons with Disabilities, the organization has set
appropriate goals that are equal to the respective labour market availability for each
EEOG.

RECOMMENDATION
I recommend that the employer be found:
Kin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Given that your self-identification questionnaire was modified to include the required
statements “the questionnaire is available in alternate formats and answering the Self-
Id questionnaire is voluntary” after the survey was completed, we recommend that the
organization communicate with all employees to advise that the questionnaire is
available to them in alternate formats and that in future they can request the
questionnaire in the format that is suitable as per their needs.

e SigmaPoint Technologies Inc. has minor gaps in Women, Indigenous Persons, Person
with Disabilities and Members of Visible Minorities. As such, it may be beneficial for this
organization to consider developing relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are
part of this designated group for permanent full-time or permanent part-time
employment when vacancies arise.

Name of Analyst: Neena Sharan

Date: August 13, 2018.

e
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From: Sharan, Neena [NC] On Behalf Of EE-EME

Sent: September 5, 2018 8:56 AM

To: 'danb@sigmapoint.com’ <danb@sigmapoint.com>; ‘pfontaine@sigmapoint.com’
<pfontaine@sigmapoint.com>

Subject: Government of Canada Agreement Number: 10000640 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Dan Bergeron:

| am writing to inform you that the compliance assessment initiated on June 01, 2018 has been
completed. As a result of the assessment, SigmaPoint Technologies Inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of the SigmaPoint Technologies Inc.’s
employment equity program.

» Given that your self-identification questionnaire was modified to include the required statements
‘the questionnaire is available in alternate formats and answering the Self-ld questionnaire is
voluntary” after the survey was completed, we recommend that the organization communicate
with all employees to advise that the questionnaire is available to them in allernate formats and
that in future they can request the guestionnaire in the format that is suitable as per their needs.

s SigmaPoint Technologies Inc. has minor gaps in women, Indigenous peoples, persons with
disabilities and members of visible minorities. As such, it may be beneficial for this organization to
consider developing relationships with colleges, universities or other professional associations o
identify and hire qualified students or professionals that are part of this designated group.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on June 01, 2018. Future compliance assessments will focus on the
achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When SigmaPoint Technologies Inc.is notified of a subsequent assessment, the following information will
be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, SigmaPoint
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Technologies Inc.will be required to demonstrate that it has made reasonable efforts to achieve its goals.
We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforis could include:

+ the implementation of initiatives to foster a diverse and inclusive workplace;
measures {0 remove employment barriers;
tailored programs to attract and retain desighated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Neena Sharan at neena.sharan@labour-iravail.qc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
SigmaPoint Technologies Inc. continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca
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